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STRATEGIC PLAN

TASCOSS

tascoss.org.au
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INNOVATION

Connects communities,
governments and business
with the community sector

Works to achieve
community innovation

b8 ®'® 690006 @0 8 @ e 0 0% I © ® ® 0 ® 00 0 0 00 0 6 ¢ 5> 8 2 9.9 & 90
~ 2 . o 090 0 0 ~ ¢ .90 0 0000000000 4 ¢ e e e 88 ®
@ O ® @ 0 ' ® o T AR R o0 00006000000 0O0@ " K ® e & o 6. 6 &0
® o8 0 6 6 P > .0 ® - e el -8 o000 0 e e & 8.6 6 0 € &
o » : .0 ©® 00 - 0 0 0000 0 0 "' ® © 0 00000000060 ” 34 0 6% 0000
¢ 9. ® oY < e oo o o 0 . o000 0 \ 90 08 ¢ e 00 0
b @ » o0 00 O ¢ © 0000000 ©0060060O0OCOCOCEOGEEOEEOSO o
°. ¢ ‘ ® o e 8 o0 - ° o000 00 - ARG
Bie 9 - ® ¢ : o ) © @ ® )0 00000000 0000006000000 00 h 8 0 ® © 0 0 0 0 0 o
o0 0. 0 1 : » : o @ e o 0 ; o0 000000 0 - ERGY
)9 .0 @ : 3 o0 e 000000000 o0 o0 0000000000000 * 1000000000600
*.. @ o - ). @ e - e oo o ' o0 00000000 * 2 % ® ®© 00 0000 000 0
KO0 ¢ 4 : : o0 0 o0 00000000 o0 0000600000000 SETE. Y ~a 9000
® @ - : 2 © ° o000 0 o0 00000000000 ¥ R DA oo o0 - «co 00
boo e : ° L e ee . AN SN SN e e e e e 5 ©0 0000060600600 L EIS A e o
® @ - : ) ¢ 0 0 ® o 0 e iR o 0 . B - o A ° ‘e e
bo o ‘ ® 2 0 0 0( /©0 00006000000 ~ o e o0 o0 0 R o0 o0 0 ve
PR S : s 00 0 @ o0 0000000000 -°- & o0 o000 000 o 0
oo e . ) ® 6 0 00 0 0 O ) 00000060 0 7 A o0 00000000000 o0 ¢ °
® .0 0 0. 0 0 ) & ) oo o ¢ oo o 900 0 0 0 i N Y ' @
b @ o @ o ~ > ® 200000 o0 000000000 » & ° o0 00000000060 0 ( °
¢ & ©© 9 000696 006000000 P g 0 00000000000 000 .
b e 2 & 9 © 0. 90 65 00000 0 O ANy "0 0 0000000000600 0O0 °
® 0 0.2 ¢ & ® 00 0000000 ¢ e oo o A T"0 0000000606060 O0CEOCEO O ) @
be e oo oo 0000000000 o - 9 ©0 000 000006060000 °
o0 0000000000000 O0CO o0 0000000 ¢ - ADVOCACY "9 9 0 0 0 0000000000 4 o0
) 0000 O0OCOCOGOGEOGOGEOGOOEO O C o0 00000000 0000000000000 o 0
o0 0000000000000 O0O0 o0 00000000 s ' © 0 0 0 0000000 ¢ o0
) OO0 0000000000000 0000000004 3 P 0000600000000 e 0o @
o0 0000000600000 0O ¢ 000000 o0 ° o0 0060000000 _ e o 0
L 0 000000 0 00 Hold '4%6%¢%¢%¢%¢%¢%%" ® o0 o
0 W SR G i o .
eSS e : o0 00006000 0> Osgovernments 90 0 0 0 00 00 0 ~ oo o0 0
oo 00000 . . » AU S SNt - 200000000 7 ° o0
be oo oo o "0 000000 0 to account 9 9® 0 0 0 0 0 0 ¢ oo o0 0
oo o000 o . L QeLe e e e e e N XXX ° o 0
b o0 o 0 9 - 2 o0 0000 0 - N s oo o0 0
1%0%%°%° ®e%e%%e% %"’ F H & A COMMUN|CATIONS e e
e oo o0 A nsures numan - 90 00 000 O ° o 0
e eey . 20%.%%°%°%" Righ b D e 0 0 0 0 0 0 ey
e ey ° B e Ights sit at basis 0 0 0 0 0 0 e e — ‘oo e
Ry PUBLIC POLICY RN gofallactivity %ee%e e % %" Leads public debate [%e%e%s
b oo - N A s ®© 060000 0 0 ¢ P g,
2 « 2 © ¢ ¢ ¢ ¢ » . @ 0 0O 0 0 0 0 0 0 - e . [ .4
e Mak L lasti 1%0%%%%% %" *0%0%%%%%.%°%" Model ful 2o e e
b e e adkes a reat, tasting S NS | i o000 00000 OesreSpeCtU, £ SN
D.Q.u“\ df—f )o.o.o.o.o.o.o.ocogc’ .o.o.o.o.o.o.o.ovf i d '“woo o.o.
ez lrrerence 30 0 T 0000 CompaSSIOnatean e o 0
R e 71%0%0%0%¢%¢%¢%¢%¢% %% o 20%0%%%%%% <" constructive YOS
e Values and reSpeCtS Jig e e s s s e e s s s e 1%%%e%¢%¢%e %%’ . : T
e - 2 % 000000060000 0 . 0000000 - discussion ) 00 0 ®
o0 ¢ the di itv of 0000000000000 oo o0 o o0 ¥ AN s
be o e diversity o © © 00 000000600000 100 0 0 0 0 0 " nlg o0 00 0
208 - & 00000000000 0\ o0 o0 o0 o0 P e o 0 ® ¢
e T : " ® 0 ® 0 © 0 0000000 0 . o000 00 ST o000 0
oo 0 0 asmanians " © ©© © 000000060000 o0 0000 Fey = e o o0 0 ® o
be o o . "% © ® © ®© 0 © 0 00000000 0 . eo0oo0o0o0 - s LSS S | s o o000 o0 0
oo o0 0 4 © 0 00 0000000000600 0 . e o0 0 - e 000000 SRreRF e
be o e "9 0 0 © 000000000000 060. _o0o0000 0 P e e e EET
oo o © © 0000000000000 060006060O0C0OCOGEOGES ° Wy TR e T o e
be e © 0000000600000 0060006060600600O0CO0C°" 0 ®© 0 © 00 00000006323 3000000000000°
o 0 ' g B "9 0 0000000000000 060000606000 0 " . ® 0 ®© 0 © 0 00 0000000000000 06006060600 0 »
be e Wk 21 Y0 0000000006000 0606000000000 “ 49 ® ® © © 0 © 00 0000000000000 0606060600 600
o 0 TIERE T AT N e ooo0o000000 o0 00000000 0c¢ " 90 ® 0 ©® 0 0 0 00 0000000060000 000~ =000 ¢
b @ R e N To0e0e0 0 -~ ~ o0 0000000000 » 0 © 0 00 00 0000000060600 06000 0 o0 o
o e ARG N ey - o0 000000 ° . ® ® 0 0000000000000 06060606000 0" X
b @ o0 00000 0 . o «~ 00000000 se00 0000000000000 0000000O0G0C" o 0
o e be oo oeoeoo oo S ; o000 00 > © 0000000600006 060600606060600 000 9
b @ o0 0000000 "o 00 ® SEREE e S~ a9 000000 °
o 0 o0 00000000 00 00 .0 000000606060 O0CEOCEESE e 000 @ v e
b @ / ®© 00 0 00060 0 ° - v 0000000000060 A °
o 0 o0 0000000 ‘ AR L e .
’¢%¢% 0%6%¢%¢%%%%%° Rer adERSRSRSRS NSRS NS SRR Ne) ", .
y A . :
be o o 0600000000 900 0000000000 °
oo o0 o e0 00000000 - COMMUNlTY 0000 o0 o0 oo 0 ) @
be oo o . o0 00000000 v A °
© 00 000..090000000000¢C 9 000 000000 O : o 0
P)e oo oo oeoeooeooeooeo0o0o00000 e ETR " 0000000000 o 0
0, 0. 0.0 0 0 0 00 0 0 00000000 U 90%0%0%%%%%.%°% . | OUR MlSSlON 0%e%°
1%0%0%0%0%0%¢%0%¢%%¢%¢%0 %% %% %%’ . DEVELOPMENT f’o'o‘o‘o‘o.o.o.o’ofil ®e%e%e%e%:%°
© 0000000000000 0O0C0OCEOGEO E ‘s e 000000 @ o0 o000 00
) OO0 O OOGEOGCEOOGEOGOOGOEOGOOEOGOOGOEOGOOGOEEO O G 9 ® 0 0 0 0 0 0 ¢ ( o0 o000 0
0, 0. 0.0 0 0 0 00 0 0 00000000 0 100 00000 00 ' TasCOSS is the peak bod 0 0. 0.0 0 00
. o oy P p

I contiuous improvement OO (o o epeakbody ST
M XX XXX s 7 B I i L or the community sector o e 000 @
20%0%%¢%6%%¢% %%’ - R ive t e e e e e e e ot inT i 0%6%%:%°%°
', 4 i .

90000000600 0C¢ esponsive 1o v oo 0 - In 1lasmania. o000 00
»0e 0000000000 . LSS NS NSNS ey o0 o000 0
LICICC I IC I 33 M client needs D e ee e e e &Y . o0 000 0
’0%0%0%0%0%e %% %%’ s ete 0 00 0 0% % We Challenge and Change the 1%0%0% %%
XXX XXX P v 000006000 . : o0 o000 0
20000 %% %%’ %" B8 O OO e systems, behaviours and . 0%%% %%
00000000 e : o0 o000 0 S e e el : e ]
"0%0%0 %0 0% @ c e 0 0 00 0 0 0 000%% %% %" " attitudes that create poverty, +%0%%%% %%
be e e oo o & ¢ 9 08 B8 6 LI 350 0 0 0000000000000 ¢ : : : ‘o o0 0000
1°0%%e%¢% %" - "0'0 0 0 5 0 0 00 0 e 00 e e s e e e e e e e e e et mequallty and exclusion. A0
o000 0 0 ¢ 5 © 8 & 9.0 6 O © 0 0 0 0000000000000 000 o0 000000
be oo oo ) °.0 . ) @ & S 0 & 5 @ D 0 00 0000000000000 00 00 % o000 000
o000 0 ¢ > ¢ 3 ® e 5.0 0 6 5 © ® 6000 0000000000000 0000 00 o0 000000
be oo o e : > @ S 0 2 0 & & © & ® 6 @ © 0000000000000 0000O0 ° o000 000
o000 0 o : ; 0 ¢ 93 869 0 56 5 0 0000000000000 000600 0 o0 000000
o0 0 00 ¢ : ) ¢ P 9 6009 5 O 09 0000 0000000000000 6000 ~ o000 000
9 0000 0ec0 ° o : \ ® 00 6 0 @ ° o0 000000000 e . . o0 000000
o0 0 0 @ , - P 9 6 6.0 © © 0 © 0 0000000000000 0/ ° o000 000
900 0 0 & - : © o 0 09 6 - 970 ©. 0. .08 O o0 0060006060000 00 oo ¢ ) o0 000000
e 0 ® 0 o e 8 8 ® o o o e : F 6.0 6 © ® "0 000022 ~20060000° s 0 0 o000 000
o000 0 : o 0 0.6 5. 0 0 0 & > 0 0 * A N2 TN O .. Leee SRV 00000000
it @0 ® @ © s ® ~ o 0. ASeeee o, By % o0 006000000000
2 0 0 0 0 0 ’ : ® ¢ : y @ g ; Y oo oo 0 oo o ° o0 0000000
o060 0 5 ° '® ¢ e 0.9 & e : ) 4 b .9 0 0 0000000000000 00060606060606000000

TASCOSS INTEGRITY
STATEGIC PLAN L N\ COMPASSION

INFLUENCE
TasCOSS




